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to be required only so far as is reasonably
practicable, whereas the safe person
approach is a matter for strict compliance.

Progress against most dangers to health
at work invariably brings a shift to the
safe place emphasis. In the long run it is
doubtful whether the deferment of safe
place strategies by means of safe person is
really the bargain which the strategists
suppose.
Here is the dilemma for occupational

health: should practitioners defend the
safe person approach on a cost and
feasibility argument when the strategic
decision never lies with them? By defend-
ing it are they encouraging and prolonging
an approach which is not only uneconomic
but also fundamentally unsound?

G. R. C. ATHERLEY

The Evolution of Health and Safety in
Mines. By Sir Andrew Bryan. (Pp. 129;
No price given.) Mine & Quarry Publica-
tion.

Sir Andrew Bryan is a well-known figure
in the mining industry and has been recog-
nised for years as an authority on the
development and enforcement of safety
legislation in the UK. Much of his
experience is recorded in this book.

It starts with a summary of the events,
mainly in the north of England in the
early part of the last century, which led to
the establishment of investigating com-
mittees; and an account of H. S. Tremen-
heere who did so much to alleviate the
conditions under which women and
children were employed in the mines. This
is followed by a description of the develop-
ments in technology, the new hazards that
arose from them, and the background of
investigations which led to the legislation
and the appointment of mines inspectors
in the years up to the consolidating Acts
of 1872 and 1911.

Thereafter the book deals with the
development of legislation up to 1954 and
includes accounts of the expansion of the
Mines Inspectorate and the increasing
health hazards mainly due to increasing
dust production from mechanised systems
of working.
The last chapter includes a searching

analysis of the recommendations of the
Robens Committee and the impact of the
new Health and Safety at Work Act 1974
and its effects on the mining industry.
Throughout the style of the writing is

full of interest and Sir Andrew's book will
undoubtedly become a classic to those

interested in the history and development
of mining legislation in this country.

R. K. DUNHAM

Good Health Abroad: A Traveller's Hand-
book. By W. H. Jopling. (Pp. 112; £175).
Wright: Bristol. 1975.

This book is aimed at the traveller who-
ever he or she may be, so it is not a book
for physicians. It is divided into four main
sections: preparation for departure, the
journey, after arrival (or during overland
travel), and after return home. Appendices
are given on the representatives in Britain
of overseas countries, yellow fever vac-
cination centres (in UK only), conversion
tables for weight, length, volume, and
temperature.

This is a well-written little book which
could be of value to anyone who is
travelling regularly. It contains much good
common sense and medical advice.
Nursing staff could also benefit by having
a copy in their library. This book does not
give detailed information and is probably
adequate for the city bound executive but
it would be much less use under expedition
conditions, when James Adam's book A
Traveller's Guide to Health would be
preferable.
Minor criticisms could be made; for

example, the recommendation of acri-
flavine cream for treating minor bums,
but in general the advice is sound and up
to date. The book is British in tone and
content. At today's inflated prices the cost
is reasonable.

A. WARD GARDNER

Health and Safety at Work: A TUC Guide.
(Pp. 93; 25p). Trades Union Congress:
London. 1975.
The Shop Steward's Guide to Workplace
Health and Safety. By Denis Gregory and
Joe McCarty. (Pp. 69; 60p). Spokesman
Books and Ruskin Trade Union Research
Unit. 1975.

New legislation on health and safety
brings in its wake an epidemic of books,
pamphlets and innumerable articles pro-
duced either to explain the new law or to
expose its imperfections. These two book-
lets provide examples in relation to the
British Health and Safety at Work Act
which came into effect in 1975.
Health and Safety at Work was produced
as a guide for workers' safety representa-
tives who wish to learn about the subject
without being confused by technical or
legal jargon. It has succeeded in this

Book reviews

objective and the anonymous author is to
be congratulated on a most useful and
readable booklet. In 18 brief chapters,
each with its checklist, the health prob-
lems of air pollution, noise, skin hazards,
manual handling and welding, as well as
the physical safety aspects of machinery,
hand tools, lifting gear, fire and so on are
succinctly described in relation to the new
law. There are also most informative
chapters on the permit-to-work procedure
and the way in which the Act now covers
many workers previously left out. I was
interested to learn that clergy and
ministers of religious organisations are
now protected by law from the occupa-
tional hazards of their work.
Although reluctant to criticise such a

helpful and inexpensive booklet, I hope
that the next edition will amend the clear
implication on page 24 that there is no
such thing as an inert dust and that
bronchitis is 'often contracted from un-
healthy working conditions'. The chapter
on manual handling refers to International
Labour Office recommendations on maxi-
mum weights, goes on to set out a much
reduced scale recommended by 'some
experts', and ends with a TUC recom-
mendation that even these lower weights
should be reduced by 25%. The next
edition should also quote metric weights.

This booklet will certainly help trades
unionists and I would strongly recom-
mend it to any occupational health
practitioner working in industry.
The Shop Steward's Guide to Workplace
Health and Safety, on the other hand, was
written to draw the attention of trades
unionists to the implications and, more
importantly, the limitations of the new
Act, and it proposes action to improve
what the authors consider to be an un-
satisfactory situation. Although much of
the booklet is written in unemotive style,
and contains useful facts and figures
derived from official and other publica-
tions, there are occasional barbed com-
ments. The underlying message is that
employers can seldom be trusted to take
sufficient care, and the Factory Inspector-
ate also comes in for criticism. Codes of
practice receive little support and the
contention is made that safety rules are
often flouted because of the two most
prevalent industrial diseases affecting
management, namely 'acute production
pressure' and, as the authors describe it,
the highly contagious 'blind eye'.
The main proposal put forward in this

booklet is that trades unions should
establish their own workers safety in-
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spectorate to monitor factory environ-
ments and to check upon the activities of
employers and Factory Inspectorate alike.
This body, it is suggested, should report
direct to the Health and Safety Commis-
sion to ensure that appropriate regulations
and directives are issued to protect the
health and safety of all workers. There is
also a call for greatly increased govern-
ment expenditure on research into
occupational safety and health, and the
balance sheet of the Industrial Injuries
Fund is given to show that there are
many millions of pounds theoretically
available to finance such research.

P. J. TAYLOR

Health at Work. By Ward Gardner and
Peter Taylor. (Pp. 170; £5-95). Associated
Business Programmes.

This is a book of practical advice written
by two doctors with considerable ex-
perience of occupational health in the
field, which has been cemented by service
in an academic department. It starts by
discussing why health is of concern to
managers and work people and how
interest in it began to grow. The next three
chapters are on the organisation of health
services at work, medical examinations
and screening, and whether absence from
work is due to sickness or not. Then
follow chapters upon disability and
disease, shiftwork and the general pattern
of occupational hazards. The discussion
now focuses rather more sharply upon
chemical and physical hazards and safety.
The working environment and mental
health have a chapter each, and the last
chapter deals with a collection of detailed
but important matters which are always
cropping up in any industry such as (to
name a few) executive health, food
handlers, backache, and alcohol.
Two appendices are attached, one of

which lists some of the more important
journals published in English in the field
of occupational health, and the other
gives a draft form for investigating and
reporting incidents. There is a good index,
the print is clear and is easier to read than
is often found in these days.

This book is crisply written and the
language keeps the reader on his toes, for
example: 'Animal glues can safely be
slapped about and left on the skin. . .' and

but we sometimes find that these
same people are obese, smoke large
numbers of cigarettes, and drive without
their seat belts.' The approach of the
authors is clear, logical, intellectually

honest, and thoughtful. It i
considerable practical expl
also flexible enough to acc
what actually happens in in
A few mild suggestions

be offered for inclusion in th
Photographs are, of course
reproduce, but a few moi
diagrams might be include
how things work. Rather n
is needed upon the importan
training in safe working pi
discussion on safety. The
genetics of personal psych
mention, and so also does tI
of personnel selection to th
of group mental health.
about first-aid organisation
for different situations wou
amiss. Continuous procev
automated non-traumatic
bined with the increasing sc
fessional medical personnel
of the first aider more impoi

This is a very good b
doctors and managers, and
to see it required reading c
both these groups.

Industrial Psychology, 6th ec
McCormick and J. Tiffin. (I
hard covers, £6 paperbac
Unwin: London. 1975.

The latest edition of thi~

is informed by tional context of work, the job and work
erience but is situation, human error and accidents, and
:ommodate to psychological aspects of consumer be-
idustry. haviour. Within these sections some re-
may, perhaps, ordering of material is apparent. For
e next edition. example, the chapter previously entitled
expensive to Human Behaviour in Organisations is

re simple line now separated into two, 'Management
d to illustrate Philosophies and Practices' and 'Em-
nore emphasis ployee-Management Relationships'. Al-
ce ofthorough though the change of emphasis reflects
ractices in the current thinking, in this and other sections

role of the of the book close reading is required to
ology needs a discern what new material has been
he relationship included and what left out since the fifth
e maintenance edition. In two areas of particular interest
A little more to occupational medicine the main changes
l and training are: a much more circumspect approach
ild also not be !o the concept of accident proneness and
sses in large the introduction of McGlade's (1970)
plants com- construct of adjustive behaviour in rela-

carcity of pro- tion to safe performance; some up-dated
make the role references on shift-work and rest pauses
rtant. in the discussion on hours of work. The
ook for both appendices on elementary descriptive
I I would like statistics, expectancy tables and repre-
on courses for sentative personnel tests are retained and,

like the rest of the book, clearly presented
R. C. BROWNE and well laid out.

Overall the book can be recommended
lition. By E. j. as a work of reference. It gives a useful
Pp. 625; £8-50 overview of most of the main topics in
ck). Allen & industrial psychology and those wishing

to follow these in more detail will find it a
convenient point of departure in pursuing

well-known their studies.1 un1, iaL'.,O) %Ul%A ILL VI Li111 W%.II-ftIUWll

American text comes nine years after the
previous one and, in the authors' words,
is intended to be a survey of the field of
industrial psychology. To this end they
have selected a representative sample of
problems, methods, and findings over a
wide spectrum to give an impression of the
subject as a whole. The book does not
claim to be inclusive in its content but it
does claim to illustrate, with appropriate
examples, the range of the more important
topics and issues involved. In this it
succeeds well and those who consult it to
discover what industrial psychology is all
about will find it a reliable guide, although
readers in this country must expect to find
British work under-represented.
The structure of the book is similar to

that used in the fifth edition. It is in six
parts, the first dealing with introductory
chapters on individual and situational
differences in behaviour and jobs and
their requirements, while the remainder
are devoted to the following major areas
of industrial psychology: personnel selec-
tion and appraisal, the social and organisa-

S. SHIMMIN

Medical Aspects of Fitness to Drive: A
Guide for Medical Practitioners, 3rd edi-
tion. (Pp. 73; £1 -25). Medical Commission
on Accident Prevention. 1976.
This third edition is in response to recent
changes in the law which make driving
licences valid until their holders reach the
age of 70. Drivers are now under a
statutory obligation to inform the Licens-
ing Authority if they get any disability
likely to cause danger to the public. Once
they become aware of this they are more
likely to ask their family doctor's advice
about the effects of illness on driving
ability. The regulations for public service
and heavy goods vehicle drivers are much
more stringent than for private car drivers.
A myocardial infarct bars bus or lorry
driving for life, although one can drive a
car after two months. So does a casual
blood pressure reading of 200/110 or
treatment with potent hypotensive drugs,
although a private motorist may drive so
long as hypotensive drugs do not make
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