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source. Dr. Meiklejohn has of course drawn on the
material in this first-hand account, but he has also him-
self carried out extensive researches which have thrown
much new light on Thackrah. He has sought out the
three original portraits of Thackrah which have sur-

vived and all are reproduced as illustrations in the present
volume. The erudition shown in this essay is immense.
This is in fact a considerable piece of historical research:
the prose in which it is written is elegant and simple, and
the whole forms a work of art which is deserving of the
highest praise.
Some of Dr. Meiklejohn's more intimate friends,

especially perhaps his fellow members of the Thackrah
Club, know the difficulties which have had to be over-

come in order to make publication of this book possible,
but he has been indefatigable and has in the end sur-

mounted every obstacle with the happy result which is
now seen. Dr. Meiklejohn is to be warmly congratulated
on a great achievement.

GERALD KEATINGE

Youth at Work. By M. E. M. Herford. (Pp. 154 +
Appendix. 18s. 6d.) London: Max Parrish. 1957.

It was sometimes complained, in the early days, that
the work of the certifying factory surgeon, as he was then
called, was no better than it ought to be. Perhaps his
main function at that time was to act as a check on the
employment of young people in contravention of the age
limits imposed by statute; it would in any case have been
unrealistic to expect him to be very highly selective in his
decisions on fitness for employment in view of the high
prevalence of severe physical defect among young people.
Now the climate has greatly changed, and, with the
development of school health services, it has come to be
expected as reasonable that the successors of the certify-
ing factory surgeons should make a more positive con-
tribution to the employment of young persons and that
their work should be more closely related to that of the
school medical service.
Working on this basis, Dr. Herford, in the capacity

of an appointed factory doctor, has presented, in "Youth
at Work ", a study of adolescents in industry in the
Slough area, which has a total population of about
140,000; it is essentially an area of light industry. Dr.
Herford describes the health problems encountered and
the main defects found. Not many of the young people
with a disability qualifying for admission to the Disabled
Persons Register were doing, or trying to do, a job that
was too heavy for them at that stage; but facilities for
training were inadequate. A number of the mentally
handicapped young persons who had been notified under
the Education Act as being in need of supervision after
leaving school were doing simple routine jobs with
success-sometimes better than their supposedly more

intelligent companions. In general, the position of
apprentices and apprenticeship did not appear to be very

satisfactory and this helped to bring the system into
disrepute, though for apprenticeship to some crafts, such
as electrical engineering and cabinet-making, there were
insufficient vacancies. The disturbing effect of imminent
National Service on the young worker was found to be

decreasing; Dr. Herford believes that few, if any, of the
boys who might be expected to take apprenticeships were
deterred from doing so by the thought of National
Service, though the desire to get Service over, or to go
in company with mates, was sometimes a convenient
excuse for breaking an apprenticeship. Nearly 20% of
the young persons studied came from homes broken by
illness, separation, or death; and these youngsters had
more difficulty than the others in settling down at work.

Dr. Herford concludes that the duties of the appointed
factory doctor should be on an essentially whole-time
basis; that he should be primarily a member of the staff
of the Medical Inspectorate of Factories, but should hold
a joint appointment with the local authority as an assis-
tant school medical officer; that all young persons should
be examined regardless of occupation; that the appointed
factory doctor should be appointed medical adviser to
the Youth Employment Service and should be provided
with a secretary seconded from the staff of that Service;
that school medical records should be submitted auto-
matically to the appointed factory doctor when the
children leave school; and that it would be an advantage
to have the appointed factory doctor associated with a
university department.

T. FERGUSON

The Social Problem of Mental Deficiency. By
N. O'Connor and J. Tizard. (Pp. 190. 30s.) London
and New York: Pergamon Press. 1956.

Mental deficiency is indeed a grave social problem,
but there are still far too few people who realize this,
and fewer who act on it. Industry, and industrial medical
and personnel officers in particular, have a great oppor-
tunity to educate the public in this respect, and in this
will be greatly helped by these two authors. The book
contains a survey of the background and also their own
original research, reported or referred to in its chapters.
These include studies in predicting occupational success,
in training skills, and in adaptation to community life.
The scientific value of these studies is not in doubt

but the accounts are written in a somewhat pedestrian
style, and are not very readable. This is a pity for it may
blind many readers to the real value of the work and
of this book.
What really matters is that there is here a challenge

to established ideas of mental deficiency, ideas moreover
on which much of present-day building, staffing, and
occupation (or the lack of it) is based. Here is strong
evidence to show that with suitable training, many high-
grade defectives can be taught to earn their living and
to do so in a way which is of real value to the community,
and be far happier thereby. This is of course based on
the pioneer work of such people as Laing of Darenth
Park in this field: but the authors take the work a stage
further in their assessment of predictability and of the
type of training required. Further, they describe and
summarize similar work on the successful employment
of imbeciles in experimental workshops. All this must
give food for thought to the superintendents of colonies,
and those who plan, and pay for, and select their medical
and nursing staff: for few are well enough equipped to
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