
pelled to accept the scheme but the vast majority have
done so.
Each employee is given a thorough physical examina-

tion before engagement. Physical handicaps do not
prejudice employment but help in placement. The
essence of the plan is the prevention ofillness and accident
by preventive medicine.
The first-aid stations in the shipyards form the basic

unit, and serious cases are referred to the first-aid
hospitals or the larger foundation hospitals according to
the treatment needed. There are no limits to hospital
treatment for both industrial and non-industrial illnesses
as well as accidents, but venereal diseases, insanity,
pregnancy and related ills, and extensive dentistry are
excluded, although treatment of the gums when recom-
mended by physicians is covered. There are additional
charges for certain special forms of treatment which are
provided at cost.
Some 125 well qualified doctors provide these services

on a 24-hour basis, together with a full nursing and
technical staff. The staff are highly paid, some of them
at top rates, not from the original endowment but from
the membership fees paid by the workers. There is an
adequate ambulance service. Kaiser is attempting to
extend the full programme to cover the families of all his
workers. The Fontana employees may enrol their
families in the scheme at the rate of 60 cents (3s.)
weekly for the wife and 30 cents (ls. 6d.) for each child.
The Vancouver, Washington, charge is approximately
3 cents (lid.) per day for each member of the family.

Kaiser's male employees are largely ineligible for
military service because of physical inadequacies or age,
and a high proportion of the employees are women.
Both groups would normally be considered bad risks
from the commercial assurance point of view especially
when their dangerous working conditions are considered.
Nevertheless, the Kaiser plan has been a financial success.
Although the two main hospitals are non-profit making
organizations they are meeting all operating costs and
creating a surplus for expansion. D. S.

valuable work in preventing eyestrain and assisting in the
suitable placing of workers is being done by those factory
medical officers who test the vision of all new workers.

This pamphlet may be regarded as an authoritative
statement based on the results of scientific investigations
over a period of more than twenty years. !. It should be
appreciated by all who are interested in that most vital
problem in war-time, the maintenance of good health in
industrial workers. N. M. D.

KAISER WAKES THE DOCTORS
By Paul de Kruif

(Harcourt, Brace and Co., New York. 1943. Pp. 158.
$2)

Mr. Henry J. Kaiser, the famous American shipbuilder,
has recently provided for his 200,000 workers a compre-
hensive health service. He has evidently proved that a
pre-paid assurance type of medical scheme on a mass
scale is a practical undertaking. Many of his em-
ployees were rapidly recruited and drafted to his ship-
yards at short notice because of the urgency of his
programme. This sudden influx of workers completely
paralysed the local medical services, appointments to see
doctors on quite urgent matters for example had to be
made weeks ahead of time. Kaiser therefore had to act
and he acted quickly. Dr. Sidney R. Garfield became
his medical director and set up in record time a full and
comprehensive service.
The plan revolves about two hospitals built by Kaiser

with his own and Federal Government funds-the
Permanente Foundation Hospital at Oakland, California,
and the North Permanente Foundation Hospital at Van-
couver, Washington. In addition, there are several
smaller hospitals and a chain of first-aid stations in and
near the yards. For 50 cents a week (2s. 6d.) at the
California shipyard, and for 60 cents (3s.) at Washington
and Oregon the workers receive complete hospital and
medical care. These payments are deducted from wages
on a wholly voluntary basis. Workers are not com-

STATUTORY RULES AND ORDERS, 1943
The following Statutory Rules and Orders have been

issued since January, 1943:-
S.R.O. 187, 1943-The Electricity Supply (Hours,

Safety and Welfare) Order, 1943, dated February 4, 1943,
made by the Minister of Labour and National Service
under Regulation 59 of the Defence (General) Regula-
tions, 1939.

S.R.O. 268, 1943-The Magnesium (Grinding of Cast-
ings and Other Articles) Order, 1943, dated February 11,
1943, made by the Minister of Labour and National

Service under Regulation 60 of the Defence (General)
Regulations, 1939.

S.R.O. 573, 1943-The Factories (Canteens) Order,
1943, dated April 7, 1943, made by the Minister of
Labour and National Service under Regulation 60 of the
Defence (General) Regulations, 1939.

S.R.O. 1053,1943-The Factories (Luminising) (Health
and Safety Provisions) (Amendment) Order, 1943, dated
July 14, 1943, made by the Minister of Labour and
National Service under Regulation 60 of the Defence
(General) Regulations, 1939.
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